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1 Explain how HRD in banks differ from HRD in other

areas ?

OR

1 Discuss the main issues in implementing HRD in banks.

2  Discuss the rationale and objectives of HRD for workers

in India.

OR

2  Discuss the possibilities of new HRD mechanisms for

workers in industrial and service sector.

3  What is co-operative and describe the principles of

co-operatives. Explain Anand pattern of co-operatives.

OR
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3  Describe the status of HRD subsystems in co-operative

sector.

4  What is HRA and what are its objectives ? How 1is it

relevant in todays context ?
OR

4 Describe the methods of valuation of human assets.

5 Write short notes on any two :
(@) Limitations of HRA
(b) Challanges of HRD in co-operative sector
(©0 Difference between HRD for workers and HRD

managers.
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